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RE: LAUSD’s Mandatory LGBTQ+Cultural Training Certification  
 
Dear General Counsel Devora Navera Reed:  

 
Liberty Counsel is a national nonprofit litigation, education, and public policy 

organization with an emphasis on First Amendment liberties. We write on behalf of Christian 
educators at LAUSD who wish to exempt themselves from LAUSD’s mandatory 
LGBTQ+Cultural Training Certification, which requires they “affirm” and “respect” the 
identifies of all students, including those who identify as LGBTQ+.  

The District's position regarding the mandatory training certification raises serious 
concerns under Title VII of the Civil Rights Act of 1964. Title VII requires public employers to 
reasonably accommodate an employee's sincerely held religious beliefs, practices, and 
observances unless the employer can demonstrate that granting the accommodation would 
impose an undue hardship on the conduct of its business.  

Several LAUSD educators hold traditional religious beliefs regarding sexuality, marriage, 
and God's design for humankind. A mandatory certification that requires affirmation of views 
contrary to those beliefs directly conflicts with their sincerely held religious convictions. Federal 
law protects employees from being compelled to choose between their employment and 
adherence to their faith. 

The Supreme Court has made clear that an employer seeking to deny a religious 
accommodation must demonstrate that the requested accommodation would result in a 






